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Legislation and statutory guidance

This policy is based on the Department for Education’s statutory guidance Keeping
Children Safe in Education (2022) and Working Together to Sateguard Children
(2018), and the Governance Handbook. We comply with this guidance and the
arrangements agread and published by our 3 local safeguarding partners.

This policy is also based on the following legislation:

» Section 175 of the Education Act 2002, which places a duty on schools and local
authorities to safeguard and promote the welfare of pupils

? The Schocl Staffing (England) Regulations 2009, which set out what must be
recorded on the single central record and the requirement for at least one person
conducting an interview to be trained in safer recruitment techniques

» The Children Act 1989 (and 2004 amendment), which provides a framework for
the care and protection of childran

# Section 5B{11) of the Female Genital Mutilation Act 2003, as inserted by section
74 of the Serious Crime Act 2015, which places a statutory duty on teachers to
report to the police wheare they discover that female genital mutilation (FGM)
appears to have been carried out on a girl under 18

» Statutory quidance on FGM, which sets out responsibilities with regards to
safeguarding and supporting girds affected by FGM

2 The Rehabilitation of Offenders Act 1974, which outlines when people with
criminal convictions can work with children

? Schedule 4 of the Safeguarding Vulnerable Groups Act 2008, which defines what
‘regulated activity' is in relation to children

» Statutory guidance on the Prevent duty, which explains schools’ duties under the
Counter-Terrorism and Security Act 2015 with respect to protecting people from
the risk of radicalisation and extremism

» The Childcare { Disqualification) and Childcare (Early Years Provision Free of
Charge) (Extended Entitlement) {Amendment] Regulations 2018 (referred 1o in
this policy as the “2018 Childeare Disqualification Regulations™) and Childcars Act
2006, which set out who is disqualified from working with chitdran

# This policy also meets requiremeants relating to safeguarding and welfare in the
statutory framework for tha Early Years Foundation Stage

Definitions
Safeguarding and promoting the welfare of children means:

? Protecting children from maltreatment
> Preventing impairment of children's mental and physical health or development

2 Ensuring that children grow up in circumstances consistent with the provision of
safe and effective care

# Taking action o enable all children to have the best outcomes

Child protection is part of this definition and refers to activities undertaken to
prevent children suffering, or being likely to suffer, significant hamm.



Abuse s a form of maltreatrment of a child, and may nyelve inflichng barm or falling
to gct 10 prevent harm. Apgendlx 1 explalns the different types of abuse.

Meglect is a form of abuse and |s the persistent failure 10 meet a chlld's basic
physical andfor prychological neads, likaly to result in tha serous impainment of the
child's heatth or developmeant. Appendix 1 defines neglect in mare detail,

Sharing of nudes and semi-nudes (350 known 25 =exting or youth produced
saxlal Imagany) s wherg ehlldran share nude of semi-nude Images, videas or live
strsams.

Children includes evaryone under the age of 18,

Tha following 3 safeguarding partners ara idantified in Kesping Childran Safe in
Education [and defined in the Children Act 2004, as amcnded by chaptor 2 of the
Children and Sacial Work Act 2017]. Thay will make arrangaimants o work bogeather
lo safeguard and promole the welfare of local children, including identilfying and
rasponding 1o e neads:

? The local authorlty (LAY

2 A clinical commissioning graup for an area wilhin the LA

> The cnief officar of polica for a police area in the LA area
Equalily statement
Some children haye an increased sk of abuse, and additional barriers can sxist for
some children wilh respact o recognising or disclosing . We are commitied 1 anli-

digcriminatary practice and regogniss children's diverse clrcumstancses. We ensure
that all childremn have the same protection, regardless of any bamiars thay may face.

Wae give spedial considaratian to children who:

> Have special educational noeds (SEM) or disabililics or health conditions (see
seption 101

FAre wounn carers

> May exnerience discrimlaalion dus ta thelr race, ethiniclty, rellglon, gender
idantification ar sexualily

*Have Erglish as an aclditional languags

> Are known to be living iv. difficult situations — for sxample. temporary

accommodation or wherg thare arg issues such as substance abuse or domostic
violencs

> Are at risk of FGM, sexual exploitation, forced mamiage, or radicalisation

¥ Are asylum seekers

* Are at rigk due ta either their swn or a family member's mental health needs
> Are looked afler or previously voked after (see section 12)

7 Are missing from educalion

Wihnose parent’carer has expressed an intention o remoye them from scheal ko be
b e edurated



Safegnarding Overview Contact List

Role MName Contact
Senior Designated Adam Cuuper.lf'l?l“']ﬁv - 01642 210567 -
Safeguarding Lead (DSL)
Alternate Designated Emma Coupe(DHT) 1642 210567
Safeguarding Lead Nicola Cairns (AHT)
Trained DSL in absence of | Kay Venis | 01642 210567
HT/DHT Emma Ingledew
Debbie Harrison
Micola Cairns
Names Safeguarding Mary Nugent Marynugentd 7 @gmail.com
Governor
Chair of Governors Alison Kerr alisonmaryBidoutlpok.com

Designated Looked After | Emma Ingledew 01642 210567
Children (LAC) lead
SEND Coordinator Emma Ingledew 01642 210567
Local Authority Lynn Dickens 01642 354450
Designated Officer

| (EADCH
Safegnarding Information | Natalie Dunbar 01642 729463
& Compliance Officer (17825 358059
Emergency Daty Team Dl642 524552
{out of hours)
MACH 016422 726004
Non-Emergency o 101
Head of Access to Trevor Dunn 01642 727511

Education




1. PURPOSE & AIMS

1.1 The purpose of Abingdon School's and Chlldren's Centre (APS+CC)
safpguarding palicy is 10 ensure avery child who 15 a reglatared wiltun our
establishment is safe and protected friom harm This means we will always work to

*» Protect children snd young pecple (APS~CC) from maltreatment, following
agread procadure and sensitively to child pratection concems and that every
mamber of staff has regular tramning and s supporded Lo refer their conperns o
the Dezignated Sataguarding Lead (M Cooper). The DSL will contact MACH
(1642 F2E004)% directly if necessary and take advice. In cerlan specliic
cases such as Female Genital Mutilation (mandatory reporting of FGM - from
Octeber 2015} Radlealisation, Forced Marriage ardd Child Sexual Exploization
{CSE) there are named teams and individuals within the Polico {via non-
amengency phone nurnber 1017 who can Be contacted. There iz a 'egal dudy
on keachnors (o inform the Police directly if they suspeact FGM has been camisd
out on gid under the age of 18. See also NPCC dosurmant "Wiherr fo call the
Foltce'

= PFrevent Impairmenl of our children's and young people's physical and mental
health or davslopment; Lthrough our estlablishments positive atmosphere,
carcful and yigilant teaching, pastoral care, suppert to all ehlldren (0-11)
providing good adult rele modals and the identification of early and adthbonal
suppart'seracas far children and familios reducing the risk to childran
including wellmsation, explaitation, radicalisation, cating disarders and issuas
sUch as Famale Genilal Muatilatish. Child Sexual Exploitation and Forced
Mamage

« Ensure that children and young people within aur establishment groe up In
circumstances consistent with the provizion of safe ang effoctive cane.
{Reconsideration Iollowing challenying the progress of new refarrals and
gxisting cases arg reconsidered il there remain no improvements to a child's
cirgumstances)

« Undertake that rcle 5o as to enable childran and young people within our
establishrment to have the best possiblc outcormes and offar suopaont (to
childran, famles and slaf) who may B& vulnarahle dua fo their indivicual
Clicumstances,

1.2 This posicy will give clear direction 1o all stalf, voluntesrs:, visitors and parents
about expected bahavicur and our legal responsibllily o safeguard and promets (he
welfarc of all childron within cur establishment. This s carned oul thaugh the use of
the inyentony system.

1.3 APS+CCE fully retognises the contribution it can make to protect childran from
harm ard supporting 84d promaling the welfara of &l chidran who are registered

willin our establishment. The elements of cur policy &re prevention, protaction
and suppor.

1.4 Thi= palicy applies to all children, families. slalf. govemors, volunteers and
vigilors.

Al aults have the responsikility to reeognise child abuse or pear on peer abuss in
its many [orms neluding



Child Exploitation

Bullying

Domestic YWiolenoe

Crrug s

Eating disarders

Fabricatad llinezz

Faith Abusc

Forced Mamiage

Canns

Gender Eased viclonce
Radicalisation ang Extromism
Sexting {initiatinn'hazing) — sharing of nudes and semi nudes
Famale Genlal hutilatinn

Sexual vivlenue

Sexudl Harassment

Sa-called Honaur Based Yinlance
Child Mizging in Education
Linskirting

Serious wiolence

Defnitions provided n Aneax 1. of 1his documant

In the event of any of thase iszues beng recognised mfarmaticn should be ahared
dirgstly with the Deagnated Safeguarding Leads which may resolt in the situatian
being mornitorad or the pupil baing refemed 1o a spacific service {see section 5)

Sharing of nudas and =ami-nudex= ["=axting')

*¥ou must not:
> iew, copy, print, share, store ar save the magery yourself, or ask a pupll o
share ar download € (I you have already viewed Ihe imagery by accidant, you
must report this to the DSL)

» Delate the imagery or ask the pupil to delete i

2 Azk the pupilfs) who are involved in the incident to disclase information regarding
the imagery {this is the DS3L's responsibility}

# Share information about Whe inzident with other members of staff, he pugilis) il
IMyolyes or their. or other, parents andior carers

> Say or da amything to blame ar shame any young peasle Inyvalyed

You should explain that you need to report the incident. and reassure the pupills)
Lhat they will recemne syppor and hatp from the D&l

2. OUR ETHGS

2.1 The child's wellare is of paramoun! impantance, APS+CC will establlsh and
mantaln an elhos whare children feel s2cure. arg encouraged 2 1alk, are listened to
and are safe. Children within our establishment ara able to talk frealy if they are
worried or concamad ahout someathing.



2.2 Everyone who comes into contact with children and their families has a ole to
play in safeguarding children. We racognise that adults within our establishment play
a particularly important role as they are in a position to identify concerns early and
provide help for children and families to prevent concerns from escalating. All adults
are advised to maintain an attitude of ‘it could happen here’ where
safeguarding is concerned.

2.3 All staff and regular visitors (including multi agency workers) will, through training
and induction, know how to recognise indicators of concemn, how to respond to a
disclosure from a child and how to record and report this information. We will not
make promises to any child and we will not keep secrats. Every child will know
what the adult will have to do with any information they have chosen to disclose.

2.4 Throughout our curniculum we will provide activities and opportunities for children
to davelop the skills they need to identify risks and stay safe. This will also be
axtendead to include material that will encourage our children to develop essential life
skills e.g. fire safety, road safety, stranger danger and relationships advice and
support in line with our policies e.g Sex and Relationships policy 2020, Throughout
our establishment families are encouraged to be aware of and understand our role in
protecting and safeguarding them and their children,

2.5 At all times we will work in partnership and endeavour to establish effective
working relabonships with parents, carers and colleagues from other agencies in line
with Keeping Chilkdren Safe in Education (2020);

3. ROLES AND RESPONSIBILITIES

Role Name Contact details |
Saenior Designated Adam Cooper 01642 210567
Safeguarding Lead

| (D5SL) :

| Alternata Designated | Emma Coupe 01642 210567

| Safeguarding Lead Emma Ingledew

: (DSL) Kay Venis

Debbie Harrison
Nicola Cairns

"Head Teacher Adam Cooper 01642 210567
Named Safeguarding | Mary Nugent marynugent47@gmail.com |
Governor
Chair of Governors Alison Kerr alisonmary8 0@ outiook, com

If in exceptional circumstances the Designated Safeguarding Lead or Deputy are not
available, staff must speak immediately to a member of SLT(see font cover),

3.1 ltis the responsibility of every member of staff, volunteer and regular visitor to
our establishment to ensure that they carry out the requirements of this policy and, at
all times, work in a way that will safeguard and promote the welfare of all of the



children at APS+CC. This includes the responsibility to provide a safe environmeant
that children can be happy, healthy and safe to learning.

The Governing Body

3.2 The Governing Body of APS+CC is accountable for ensuring the effectiveness of
this policy and our compliance with it. Although our Governing Body takes collective
responsibility to safeguard and promote the welfare of our children, we also have a
named governar who champions safeguarding within the school.

3.3 The Governing Body will ensure that:

= The safeguarding policy is in place and is reviewed annually, is available publicly
via our APS+CC website (www.abingdonprimary.org.uk) and has bean written in
line with Local Authority guidance and the requirements of the Middiesbrough
Safeguarding Children Board policies and procedures,

¢ The APS+CC contributes to multi-agency working in line with Keeping Children
Safe in Education (2021) and Working Together to Safeguard Children (2018).

« A member of the senior leadership team Is designated (o take the lead
responsibility for safeguarding and child protection and that there is an alternate
and appropriately trained member of staff identified to deal with any issues in the
absence of the senior designated professional. There will always be cover for this
role;

« Al new staff receive a safeguarding induction and are provided with a copy
Keeping Children Safe in Education (2021), Behaviour Policy, Code of Conduct,
and Safeguarding incorporating Child Protection Policy.

« Al visitors, students and volunteers receive a robust Safeguarding induction and
are made aware of their responsibilities and understand whao the DSL s within
school.

» All stafl undertake appropriate child protection training annually that is updated
ragularly,;

» Procedures are in place for dealing with allegations against members of staff and
volunteers in line with statutory guidance:;

s Safer recruitment practices are followed in accordance with the requirements of
'Keeping Children Safe in Education’ DfE {2022);

They remedy without delay any weakness in regard o our safeguarding
arrangements that are brought to their attention.

3.4 Governing bodies and proprietors should be aware of their obligations under the
Human Rights Act 1888 21, the Equality Act 201022, {including the Public Sector
Equality Duty23), and their local multi-agency safeguarding amangements.



3.5 The governing body will receive a safeguarding report at each Raising
Achlevement & Safaguarding meeting that will record the training that has taken
place, the number of staff attending and any outstanding training requirements for
APS+CC. It will also record all safeguarding activity that has taken place, for
example, meelings alttended, reports written, training or induction given, It will not
identify individual children and their families.

The Headteacher

3.5 At APS+CC the Headteacher Is responsible for;

« |dentifying a member of the senior leadership team to be the Senior Designated
Lead for safeguarding (DSL);

« ldentifying an alternate member of staff to act as the Senior Designated Person
for safeguarding (DSL) in his/her absence to ensure there is always cover for the
role;

+ Ensuring that the policies and procedures adopted by the governing body,
particularly concerning referrals of cases of suspected abuse and neglect, are
followed by all staff;

« Ensuring that all staff and volunteers feel able to raise concerns about poor or
unsafe practice and such concams are addressed sensitively in accordance with
agreed whistle-blowing proceduras;

» Liaise with the LADO (Local Authority Designated Officer) in the event of an
allegation of abuse being made against a member of staff,

The Designated Safeguarding Lead

3.6 The Designated Safeguarding Lead (DSL) will carry out their role in accordance
with the responsibilties outlined in Annex B of Keeping Children Safe in Education’
The DEL will provide advice and support to other staff on child welfare and child
protection matters. Any concern for a child's safety or welfare will be recorded in
writing or enterad into CPOMS and given to the DSL..

3.7 The D5L at Abingdon School or Parent Support AdviseriPSA) will represent our
school at child protection conferences and core group meetings. Through
appropriate training, knowledge and experience our DSL or PSA will liaise with
Children's Services and other agencies where necessary, and make referrals of
suspected abuse to Children's Senvices, take part in strategy discussions and other
interagency meetings and contribute to the assessment of children.

3.8 The DSL will maintain written records and child protection files ensuring that they
are kepl confidential and stored securely in line with GDPR regulations.

3.9 The D5L Is responsible for ensuring that all staff members and volunteers are
aware of our policy and the procadure they need to follow. They will ensure that all
staff, volunteers and regular visitors have received appropriate child protection
information during induction and have been trained within the school to the agreed
school's sateguarding training pack provided by Children's Services (Middiesbrough
Safeguarding Childrens Board)




All staff

3.10 Al staff will read and understand part 1 and annex B of the Department for
Education’s statutory safeguarding guidance, Keeping Children Safe in Education,
and review this guidance al least annually.
Al staff will sign a declaration at the beginning of each academic year to say thal
they have reviewed the guidance.

All staff will be aware of;

» Our systems which support safeguarding, including this child protection and
safeguarding policy, the staff [behaviour policy/code of conduct], the role and
identity of the designated safeguarding lead (D5L) and [deputy/deputies], the
behaviour policy and the safeguarding response to children who go missing from
education

» The early help process (sometimes known as the common assessment
framawork) and their rale in it, including identifying emerging problems, liaising

with the DSL, and sharng information with other professionals to support early
identification and assessmeant

» The process for making referrals to local authority children's social care and for
statutory assessments that may follow a referral, including the role they might be
expectad to play

» What to do if they identify a safequarding issue or a child tells them they are
being abused or neglected, including specific issues such as FGM, and how to
maintaln an appropriate level of confidentiality while Haising with relevant
profassionals

> The signs of different types of abuse and neglect, as well as specific safeguarding
issues, such as peer-on-peer abuse, child sexual exploitation (CSE), child
criminal exploitation (CCE), indicators of being at risk from or involved with
serious viokent crime, FGM and radicalisation

? The importance of reassuring victims that they are being taken seriously and that
they will be supported and kept sale

3.11 Low level concemns - see low level concerns in the Addendum in School
Code of Conduct

All staff must be aware of what constitutes a low leval concern and when and how
the information must be passed on to the DSL.

What Iz a low-level concemn?

A low-level concem is any concern that an adult has acted in a way that:

« s inconsistent with the staff code of conduct, including inappropriate conduct
outside of work

» doesn't meet the threshold of ham or is nol considered serous enough for the
school or college to refer lo the local authority.



Low-level concems are part of a spectrum of behaviour, This includes:

= inadvertent or thoughtless behaviour

= behaviour that might be considered inappropriate depending on the
circumstances

« behaviour which is intended to enable abuse.
Examples of such behaviour could include:

« being over friendly with childran
« having favouriles
= adults laking photographs of children on their mobile phone

= engaging with a child on a one-to-one basis in a secluded area or behind a closed
door

» using inappropriate sexualised, intimidating or offensive language.

If a member of staff is concerned with the behaviour of another member of stafl
then this needs to be brought to the attention of the DSL. The DSL will adhere to
and fallow the low level concem guidance ensurignit Is logged appropraielty and
actad upon accordingly.

4. TRAINING & INDUCTION

4.1 When new staff, volunteers or regular visitors join our establishment they will be
informed of the safeguarding arrangements in place, They will be given a copy of
our APS+EC safeguarding policy along with the staff code of conduct, behaviour
policy and Keeping Children Safe: Part One and told who our Senior Designated
Professional for Safeguarding is.

4.2 Every new member of staff or volunteer will have an induction period that wil
include essential safeguarding Information. This programme will include basic
safeguarding information relating to signs and symptoms of abuse, how to manage a
disclosure, how to record and issues of confidentiality (CPOMS or cause for concern
- Children's Centre). The induction will also remind staff and volunteers of their
responsibility to safequard all children within APS+CC  and the remit of the role of
the Senior Designated Professional. At induction, all staff will also be provided with
a copy of Part One of ‘Keeping Children Safe In Education’ (2020) and will be
expected to read this. This is also revisited at various points of the year to ensure
staffs knowledge and understanding of their responsibilities is secura.

4.3 In addition to the safeguarding induction, all members of staff will undartake
appropriate safeguarding training on a regular basis in accordance with
Middlesbrough Safeguarding Children Board advice, This will also include WRAP
training (Workshop to Raise Awareness of Prevent).



4 4 Al regular visitors {including health professionals) and volunteers to our
establishment will be given a set of our safeguarding procedures; they will be
informed of whom our DSL and alternate staff members are and what the recording
and reporting system Is.

4.5 The DSL, the altemate designated member of staff and any other senior member
of staff who may be in a position of making referrals or attending child protection
conferences or core groups will attend one of the multi-agency training courses at
least once every three years. In addition to this, the DSL and alternate will attend
Sanior Designated Lead training every two years,

4.6 Our goveming body will also undertake appropriate training to ensure they are
ahle to carry out their duty to safeguard all of the children within APS+CC. Training
for Governaors to support them In their safeguarding role is available from Stockion
Governor Services.

4.7 We actively encourage all of our staff to keep up to date with the most recent
local and national safeguarding advice and guidance. Part One of 'Keeping Children
Safe in Education’ (2022) provides links to guidance on specific safeguarding issues
such as Child Sexual Exploitation and Female Genital Mutilation. In addition, local
guidance can be accessed via Middleshrough Safeguarding Children Board website.
The SDP will also provide regular safeguarding updates for all staff.

5. PROCEDURES FOR MANAGING CONCERNS
5.1 Abingdon School and Children's Centre adheres to child protection procedures

that have been agreed locally through the Middlesbrough Children's Safeguarding
Board.

5.2 Every member of staff including velunteers working with children within our
establishment are advised to maintain an aftitude of ‘it could happen here' where
safeguarding is concemed. When concerned about the welfare of a child/family, staff
members should always act in the interests of the child and have a responsibility to
take action as outlined in this policy.

» 5.3 All staff are encouraged to report any concemns that they have and not see
these as insignificant. On occasions, a referral is justified by a single incident
such as an Injury or disclosure of abuse. Staff are trained to reassure viclims
that they are being taken seriously and that they will be supported and kept
safe. Staff musl ensure that children aren't given the Impression thay ara
crealing a problem or made to feel ashamed for making a report

« Mora often however, concems accumulate over a period of time and are
evidenced by building up a picture of harm over time; this is particularly true in
cases of emotional abuse and neglect. In thesea circumstances, it is crucial
that staff record and pass on concemns in accordance with this policy to allow
the DSL to bulld up a picture and access support for the child at the earliest
apportunity. A rellance on memory without accurate and contemporaneous
recards of concern could lead to a failure to protect.



5.4 It iz not the responsitalty of APS+CC staff to investigate welfare concerns ar
deterrmine the truth of any diszlosure or allegation. Al staff, however, have a duty to
recogmse concens and pass the nlormetlen an n ascordanaa wilh the procedures
audlined [n (s policy.

5.8 The Senior Designated Safequarding Lead {DEL) sheuld be used ag 3 first point
of contact for concems and guenes regarding any safeguarding concem within our
astabhshment. Any member of stall or visitor to Ihe ARS+00 who recelves 4
displogure of abuse or suspects that g chilld is at riek of hartm must report It
immadiataly to tha DSL or, if unavailable, to the altarnate designated person (seg
section 5,104, In the absence of abova, the matier should be brought to the attention
of the most senor member of staff. Disclozure made by a chitd indicating they could
ba at imrmediate nsk may enpact an the child being able ko [#ave schaol.

5.6 Al concems about a child of young parson should be reportad without delay and
recorded in writing using CPOMS  Within the Children's Centre a Cause for Concaim
is cornplated and brought to attention of DSL. If urgent verbal concem is ralayed (o
the GSL,

&7 Falmwing receipt of any infarmation raising concern, the DL will conaider what
aclicht to Wake and seak advice from Children's Semvices as required . All information
and actions taken, including the reasans for any decisicns made, will be fully
decumentod.

5.5 All referrals will be mace in hine wath Middlesbrough Sateguarding Childeans
Boarm procadures,

5.9 1, at any point, thera is a3 rigk of rmediate serious haom fooa child a refenal
shotld be made to Children's Services immadiately, Anybody can make a refarral. (f
the child's situation does not appear to be improving the staff member with concems
should press for re-eonsideralion by raising concerns again wilh the DSL and/or the
Headteachar. Concerns should always lead ta help for the childfamlly at some point.

£.10 Staff should always follow the reporting proceduras cutlinad in this poticy in the
firsl nslance Howeyer, thoy may also shave infoamation dirgctly with Chilgren’s
services, or the police if:

« the silualionis an emergency and the designated senkor person, thelr allemate
and the Headteacher are all unavallable.

« {hay arc convingod thal a dirgct raport iz the only way 10 ensure the child's
safety.

+ they have seen or heard something that compromises a ¢hild's safety out of
schoal hours

5.11 Any member of staff who dees nat feel thal concerns 2bout a child have been
responded to approgrialely and in accordance with the procedures putlined in this
policy should raise thair conecerns wilh the Headteacher or the Chair of Governors, [f
any member of stal dees nol feel Ihe siluation bas been addressed approprately al
thig pomt should contact Children's Seraces directy with ther concerns.



5.12 Children in need

*A child In nead Is defined under the Children Act 1982 as a child who Is unlikely to
achieve or maintain reasonable level of health or development, or whose health and
developmant is likely to be significantly or further impaired, without the provision of
sarvices: or 8 child who is disabled, Local authorities are required to provide
services for children in need for the purposes of safeguarding and promaoting their
welfare, Children in need may be assessed under section 17 of the Children Act
1988°

5.13 Early Help Assassment

If a referral does not meet the threshold for Child Protection (level 4) or a family have
asked for help/support —school staff may be required to support other agencies and
professionals in an early help assessment, in some cases acting as the lead
practitioner, Any such cases will be kept under constant review and consideration
given to a referral to children’s social care for assessment for statutory services if the
child's situation does not appear to be improving or Is getting worse.

A child may need to be supported through Early Help with the following: health
conditions, a mantal health need, a family member in prison or affected by parantal
offending, at risk of honour-based abuse such as female genital mutilation (FGM) or
forced marriage, and persistent absence from education (including absences for part
of the day)

5.14 APS+CC staff are trained and adhere to and follow the PREVENT agenda in
line with whole school safeguarding and any concern is passed onto the DSL within
school who will liaise Community Tension Team and the Police PREVENT team
where they see fit.

5.15 APS+CC is an active Operation Encompass School and liaises accordingly with
the Police.

6. CHILD PROTECTION PROCEDURES

6.1 Children's Services will convene a Child Protection conference aonce a child
protection engquiry under Section 47 of the Children Act 1988 has been undertaken
and the child is judged to be at continuing risk of significant hamm. A review
conference will take place once a child has been made the subject of a Child
Protection Plan in order to monitor the safety of the child and the required reduction
in risk.

6.2 Staff members may be asked to attend a child protection conference or core
graup meetings on behalf of APS+CC in respect of individual children. Usually the
people reprasenting the establishment at these meetings will be the PSA or DSL. In
any event, the person attending will need to have as much relevant up to date
information about the child as possible; any member of staff may be required to
contribute to this process.

6.3 All reports for child protection conferences will be prepared in advance using the
guldance and education report template provided by Children's Services. The
information contained In the report will be shared with parents before the conference



as apprepriate and will include infermation relating to the ¢hild's physical, emotionat
ard infellechual developmant and the chtld's presentstion at APSHCC o order o
complete such reports, all relevant Information will be sought from staff warking wilh
the child in APS+CC,

ti.4 Clearly child protection conferences can be upsetting for parents. We recognise
that wa are likely to have imore conlact with parents than other professionals
involved, YWe will work in an open and honest way with any parent whose child has
been referred to Children's Services or whose child is subject to a child protection
plan. Our responsibility is to promote the protecuon and welfare of all childran and
our airn 15 to achaeve this in paknership with cur parents.

7. RECORDE AND INFORMATION SHARING
7.1 If staff are concernad about the wellare or safety of any child at aur schoal thay
will record their concam on the agreed eleclonic repoding form-CROME, They

should ensure that the lorm is signed and dated, Any concerns should be passed to
thie DL withaut delay.

7.2 Any infarmation recorded will be Kept in a separatg named file, in 3 securs
cabinel and not with the child's academic e, These files will be the responsibility of
the BISL. Child protection infermation will only be shared within school an the basls
of ‘need to know i the chilc's intorests” and on the underslanding that it remainsg
stricthy confidential.

7.3 Child protection information will only be kept in the file and this Ale wilf be kept up
tr date. Records of conmarn. copies of referrals, invitations to child protection
conferences, core groups and repors will be stored here, All our safeguarding files
will mclude & chronology, and will record significant events Inibe child's life.

7.4 Whan g child leaves our school, the DEL will make contact with the DSL at the
new schoc] and will gnsure thet the child pretection file is forvarded t the recelving
school in an appropriately agresd manner, YWe will retain evidence fo demonstrate
herw the file has boen fransfarred; this may be in the famm of a wiitken confirmatlon of
recept [rom the receiving schaal andiar evidencs of recarded delivery.

2. WORKING WITH PARENTS & CARERS

G, 1 Abingdaon 3chool is committed ta working in pannarship wilth parenlsfearens to
safequard ard promole he welfare of children and to support them to undersland
aur statutory rasponsibililias in (Mg areas.

8.2 When now pupils jain our school, parents and carers will bo informad that we
have a safequarding palicy. A copy will be provided lo parents on requesl and |s
available on the school waebsite, Parents and carars will be infermed of our legal duly
te assist our colleagues in other agengies with child protection enguides and what
happens should we have causa to makea a relerral 1o Children's Services.

5.3 We arg commilted b working with pararts pasitivaly, apenly and heneslly, We
ensire that all sarents are realsed with respect, dignity and couresy, We respect
parentz’ rights to privacy and conlidentislily and will nof share sensitive information



unless we have pamission or it iz nogessany to do =0 in order 1o sateguand & chitd
from harm.

8.4 We wll seek 10 share with parents any concerns wa may hava about their

child urtess to do g0 may place a child at increased sk of ham. & lack of parental
engagemant or agrearmsnt ragarding the concems the school has about a chile wil
not prevant the DSL making a referral o Children's Senvices in those ciroumstances
where it ig appropriate to do ga.

8.5 In order to keap children safe and provide appropriate care for thern, the school
requiras parents to provide accurate and up ta date infermatian regarding:
» Full names and coantact details of all adults with whoem the chilld normally lives:
» Full names and contacl details of all persans with parental responsibility (if
different from abowve];
Emergency contact delzils [(attemnative adult)
+ Full detaels of any other adult auwthorised hy the parent to collect the child from
schoal {if diffarent from the abowe).

The Schoeal will retain this inforrnation on the pupil file. The schoal will only share
information abaut pupils wilh adulls who have parental responsibitity for a pupil or
where 8 parent has Jiven parmlsgion and the school has basen suppliad vwith 1he
adult's full detalls in wriling in line with GOPR.

5. SAFER RECRUITMENT AND MANAGING ALLEGATIQONS AGAINST 3TAFF
9.1 We will ensure thal the Headleacher and al least one member of the Goveming
Body have completed appropriate safer recraitment training. At all times the
Hoadteacher and Govemning Bogdy will cnsure that safer recruitment prachees are
followed in accordance with the requirements of ‘Heepirtg Chidran Safe in
Education', IFE (20200,

O 2 At APS+CC wa wil use tha recruitment and soloction process to deter and reject
unglabla candidates, Wo reguire cvidence of orginal acaderic certificates and
check the dght #o waork in the DK, We do not accept testimenials and insist an Laking
up references prior ta interview. We will question the conlents of applcation ermsf
we are unclear about them, we will undertaks Disclosure ard Baring Sevice checks
and use gny other means of ersuring we are recruiling and selecting the most
sullable people b work with our children,

9.2 Wea will maintain a2 3ingle Central Ragister of all safer rocnuitment checks carricd
out inling with statutcry requirements.

9.4 \Whara a member of stafl has bebhaved or may have behaved in a way that
indicates they may not be suitable b work with children, 1ths includes iransfarabla
risk outside of the school that may nol relale or involve children, Staff should rapor
behieviour or conduct of other adulls 1o the D3 that may impact their suitability to
work with childran,



9.5 Where there is an (safeguarding)allegation about a supply teacher the school
(DSL) will take the lead . Allegations will follow school policy whilst liaising with the
LADO where appropriate.

10. SAFER WORKING PRACTICE

10.1 All adults who come into contact with our children have a duty of care to
safeguard and promaole their welfare. There is a legal duty placed upon us to ensure
that all adults who work with or on behalf of our children are competent, confident
and safe to do so0.

10.2 All staff will be provided with a copy of our schoal's code of conduct at
induction. They will be expected to know our school's Code of Conduct and policy for
positive handling and carry out their duties in accordance with this advice. There will
be accasion when some form of physical contact is inevilable, for example if a child
has an accident or is hurt or is in a situation of danger to themselves or others

around them. However, at all times the agreed policy for safe restraint must be
adhered to,

10.3 If staff, visitors, volunteers or parent helpers are working with children alone
they will, wherever possible, be visible to other members of staff. They will be
expected to inform another member of staff of their whereabouts in school, who they

are with and for how long. Doors, ideally, should have a clear glass panel in tham
and be left open.

10.4 Guidance about acceptable conduct and safe practice will be given to all staff
and volunteers during induction. These are sensible steps that every adull should
take in their daily professional conduct with children. This advice can be found in
'Weeaping Children Safe in Education’, DfE (2020).

All staff and volunteers are expected to carry out their work in accordance with this
guidance and will be made aware that failure to do so could lead to disciplinary
action,

11. MANAGING ALLEGATIONS AGAINST STAFF & VOLUNTEERS

11.1 Qur aim is to provide a safe and supporive environment which secures the well
being and very best outcomes for the children within our establishment. We do
recognise that sometimes the behaviour of adulis may lead to an allegation of abuse
being made.

11.2 Allegations sometimes arise from a differing understanding of the same event,
but when they occur they are distressing and difficult for all concerned. We also
recognise that many allegations are genuine and there are some adults who
delibarately seek to harm or abuse children.

11.3 We will take all possible steps to safeguard our children and to ensure that the
adults in our school are safe to work with children. We will always ensure that the
procedures outlined in Middlesbrough Safequarding Children Board Protocol.
Allegations Against Persons who Work with Children and Part 4 of Keeping Children
Sale in Education’, DIE (2020) are adhered to and will seek appropriate advice from




the Local Authorily Designated Gflicer (LADD). The LARO can be contacted on
01642 354450

11.4 If an allegation is mada or infermalicn is received about an adult who works in
nur sefting which indicates that they may be unsuitabla to wark with chidren. the
member of stalf recamng the nformatian should infarm the Headizacher
Immedlately, Should an allegation be madse against the Headteacher, this will be
reported to the Chair of Gowvernors. [n the ewvant that neithar the Hoadicasher nor
Chair of Gevernors s not contactable on that day, the information must be passed to
and dealt with by aithar the member of staff achng as Headtzacher ar the Chair of
CIoVETMIONS.

11.5 The Headleacher ar Chair of Governars will saek advice from the LADD within
one working day, Mo meamber of staff or the governing body will undertake furdher
inyestigations before rocejving advice from the LADO.

11.6 Any mamber of staff or volunteer wiho doss not fesl confident to raise thair
concerns with the Headteacher or Chair of Govamaors should contact the LADO
directly on 01642 354460,

11.7 The School has a legal duty to refer 1o the Disclosure and Barnng Service
anyone who has harmed, or poses a risk of hamm, o 2 child, or il there 15 reason to
batieve e member of stafl has committed ong of a number of lisled offances, and
who kas heen ramoved from warking (paid or unpaid) in regulated activiby, or would
have baan removed had thay not left. The DBS will consider whether to bar the
parson. If these circumstances grise in relation lo a member of s1aff within our
establishment, g relertal will be made a3 go0n 29 possibla after the resignauon ar
ramoval of the indeddual in accordance with advica from the LADCQ and/or HR.

12 RELEVANT FOLICIES
12.1 To underpin the values and elhos of APS+CC and our latent o ensure that
chuldren withlrn our establishment areg appropriately safeguarded the follewing policies
are also ncludad under our eafequanding umpralla;
v Staff Code of Conduct
Behaviour Fahoy
Arti-Bullying
Positiva handling and managing behaviour
Recruiiment & Saleclicn
Whistle-plowing
Affendance
E-safely
Health and Safetly including site securily
Harasement and discrimination including racial abuse
k.eeting lhe needs of pupils with medical conditions
Ingontlmance
First aid
Educaticnal wisits including ovemight stays



13 If you have concerns about extremism

13.1 If a child is not suffering or likely to suffer from hamm, or in immediate danger,
where possible speak to the DSL first to agree a course of action.
If in exceptional circumstances the DSL is not available, this should not delay
appropriate action being taken. Speak to a member of the senior leadership team
and/or seek advice from local autherity children's social care. Make a referral to local
authority children's social care directly, if appropriate (see 'Referral’ above). Inform
the DSL or deputy as soon as practically possible after the referral.
Where there is a concern, the DSL will consider the level of nsk and decide which
agency to make a referral to. This could include Channel, the government's
programme for identifying and supporting individuals at risk of being drawn into
terrorism, or the local authority children's social care team.
The Department for Education also has a dedicated telephone helpline, 020 7340
T264, which school staff and governors can call fo raise concemns about extremism
with respect o a pupil. You can also emall counter. extremismi@education.gov.uk,
Mote that this is not for use in emergency situations.
In an emeargency, call 982 or the confidential anti-terrorist hotline on 0800 789 321 if
You:

? Think someone is in immediate danger

> Think someone may be planning to travel to join an extremist group
? See or hear something that may be terrorist-related



Appendix 1.Further Information

Abuse and neglect

Harm can include il treatment that s not physical as well as the impact of witnessing
ilf treatment of othars. This can be particularly relevant, for exampla, in relation to the
impact on children of all forms of domestic abuse. Children may be abused in a
family or in an institutional or community setting by those known to them or, more
rarely, by others."

Domestic abuse

Domestic abuse. . .can [be] psychological, physical, sexual, financial or emotional,
Children can be victims of domestic abuse. They may see, hear or experience the
effects of abuse at home and/or suffer domestic abuse in their own intimate
relationships (leenage relationship abuse). All of which can have a detrimental and
long-term impact on thelr health, well-being, development, and ability to leam.”

Forced marriage

Forcing a person into a mardage is a crime in England and Wales. A forced marriage
iz one entered into without the full and free consent of one or both parties and whera
violence, threats or any other form of coercion is used to cause a parson to enter Into
a marriage. Threats can be physical or emotional and psychological. A lack of full
and free consent can be where a person does not consent or where they cannot
conseant {if they have leaming disabilities, for example}. Nevertheless, some
communities use refigion and cullure as a way 1o coerce a person into marriage.
Schools and colleges can play an imporiant role in safeguarding children from forced
marriage.

Child on child abuse _
Children can abuse other children. This is generally referred to as child on child
abuse{updated in 2022 from peer on peer abuse) and can take many forms. This
can Include (but is not imited to) bullving (including cyberbullying); sexual violence
and sexual harassment; physical abuse such as hitting, kicking, shaking, biting, hair
pulling, or otherwise causing physical ham; sexting and initiating/hazing type
violence and rituals,

Sexual vioclence

It is important that school and college staff are aware of sexual violence and the fact
children can, and sometimes do, abuse their peers In this way, This is referrad to in
KCSIE 2022 as child on child abuse. Sexual violence may also occur online be it
through encouraging, facilitating or threatening.

When referring to sexual violence we are referring to sexual offences under the
Sexual Offences Act 2003/4105 as described below:



Rape: A parson (A) commits an offence of rape il he intentionally penetrates the
waning . anus or mauth of another person (B) wilth his penia, B doss not conzent 1o
tha panatration and A doas not reasonably helieve thal B congents,

Assault by Penetration; A pereon {A) commils an offenca if she inentionally
penetratas the vaging or anue of anothor persen (B} with a part of her'his body or
anything &lse, the penetration is sexual, B does not consent b the penetration and A
does not reasonably balleve that B consants.

saxual Assault: & person (&) commits an offence of saxual asaault il s'he
intentionally touches another parson (B, the touching is sexual, B does not consant
to the touchirg and A does not rpasonably baliaye that B consents,

Saxual harassment

Whean refernng 1o sexuval harassment we mean 'unwanted conduct of a sexual
natura’ that can accur gnline and offline, Whean we reference sexual harassment, we
do =0 in the conteot of child an child sexwal harassment, Sexual harassment 3 kely
ta: vielate a child's dignity, andior make them feal intimidated, degraded or
humilizled andfor creale a hostile, offonsive or sexualised envirenmant,

W hilst not intended © e an exhaostive list, sexusl harassment can include:

= Sexudl comments. such as: teling seXual stanes, making lewd comments, making
sexuUal remnarks about clothes and appearance and calling someane sexualised
MaAMGS;

« 3exual “jokes’ or taunting:;

« physical behavlour, such as: delibarately brushing against scmeone, interfering
wilh someoune's clothes (schools and celleges should be considaring whan any of
this crosses a ine Imto sexual violence - i is important to talk to and consider the
exvparznca of the victim) and displaying plelures, photos or drawings of 2 sexus,
nature; and

« online sexual harassment. This may be standalons. or pant of a wider pattern of
sexual harassment andior sexual violence. 103 It may include;

* nan-congsensual sharting of sexual mages and widecs;

« sexuadlised online bullying;

* ynwantcd soxual commants and messagas, including. an soclal meada; and
+ spxuzl sxplotation; coarcion and threals

So=called ‘honour-basad’ viclence

Sa-Ccalled "hunour-based' violence {HBV) encompasses incidents ar crimes which
have been comemtled 1o prolect or defend the honour of the family andior the
community, including female ganltal imukdatlon {FGSK), furced mamriage, and
practices such as breasl ironing. Abuse cormmitied in the context of presennng
“hanaur” often involvas a

Child criminal expleitation; county llnes

Crminal exploitaticn of childran is a geographically widespread aim of harm that is a
typical leature of county lines criminal activity: drug networks or gangs grocm and
explait children and young people to carry drugs and money from uban areas to
suburban and raral areas, market and seaside [owns. Kay (o identifying potantizal
involvament in county lines are missing epizsodes, when the victim may haye becn
trafficked for ke purpose aof



Child sexual expioitation

Child sexual explotation |s a form of child sexual abuse, It oocurs where an
cividual o group takes advaniagse of an imbalance of power (o cganze, manipulatc
or dacaiva a child or yaung person undar the age of 18 inte sexual activity (a)in
cxchange for semething the vietim nesds or wants, andlor (b) for the Anansial
advankage or rcreased slatus of the parpelrataer or o tatar. The wchm may have
bean s=xualy exploiled even il the sexual aclivily agpears consensual Child sexuak
explottation does nod akways Involve physical contact: it can alsa acour thmugh the
usa of techrnalogy, Lika all forme of child sey abuses, child sexual axploitation:

r zan affect any child or young person [rmala or female) under the age of 18 years,
including 16 and 17 year old= wheo can legally consent to have sex

v can shll be abuse even [ tha sexual aclivity appears congsnsual,

» zan include bath contact (penetrathve and non-penstralive actsh and non-contact
saxLial activity;

* can fake place in porson of via technology, or a combinaton of both;

+ zan involve force and'or enticement-bazed methods of campllanse and may, or
may nat. be accompaned by violence or threats of vialence:

« may acour withoul the child o young person's immediate knowledoe {a g, through
athers copying videos ar Iimages they have created and pastadl an social madia);

* ;an he parpetrated by individuals or groups, males or females, and children or
adulks. The abuse can be & one-off oecurrence or 2 seres of incidenls over lime, and
range from oppordunistic lo complex organised abuse; and

vy iy pllled by some form of power imbalance in favour of those perpetrating [he
abuse. Whilsl age may be the most obvious, this power imbalance can also be dus
to & range of ather faciers including gendeor, sexual idantity, cognifive ability, physical
strength. status, and access to economic or other resources.

transporting drugs and a rsferral to the National Relemal Machanism2d shauld be
considered, Like other foms of ahuse ard gxploitaticn, county lings cxploitation:

- can affect aay child gr young porsen (rmale or femalc) under the age of 18 years;
- can affect any vulnerable adult ovar the age of 18 years;

+ can slill be exploitation even if the activity appears consensual;

« canmyelve foree andfor enticemeni-basaed mathods of sempllance and is oftan
accompaned by violense of threats of violence,

+ gan oe perpetrated by individuals or groups, males o femalas, and young pecple
or adults; and

8 hypified by soma form of pgwer impalance in favour of those perpetrating 1he
crploitation. Whilst age may be the most obvious, this power imbalancs can alss be
dueto a range of cther Factors including asnder, cognltive abillly, physical strength,
status, and actess 1o S0GROMEC BF other ressurses.

wider natwork of lamily or community pressure and can Inelude mullpls perpetrators.
Il is important to be awdare of this dynamic and addiicnat risk faclors when deciding
whal form of saleguarding acllon to lake. All forms of HBY are ahuse [regardless of
the mathwation) and shaokd be handled and escalaied as such, Professionalsin all
aqgencies, and individuzls and groups in ralevant communities, need to be alart

Domeslic abuse
The cross-governmeant definition of domestic violancs and abuss is:



Any incident or pattern of incidents of controfling, coercive, threatening behaviour,
violance or ahuse etween those aged 16 or over wha are, or have hean, intimate
partners ar kamily members regardless of gender or sexuzlity. The abuse can
gncompass, bt is nat limited Lo;

» payshadogizal:

» physical;

r saxUAl

+ fimangial; and

+ emational

Expesurs to domestic abuse andior violence can have a senous, long lasting
emotlcnal and psychalogical impast on children. In seme cases, a child may blama
themsalvas for the abuse or may have had & leave the family home as & resull.
Domestic abuse affecting young pesplé can alse ocour within their parsonal
relationships, as wall as in the context of thelr hame life.

U ps Kirting

‘Upskiieg typically involves taking a picture under a person's clothing withoul them
knawlng, with e intention of viewing their genitals or buttocks to oblaln sexual
gratification, or cause the viclim humiliation, distrass or alarm, It is now a criminal
cffenca,

Serious Violence

Al staff should be aware of indicators, which may signal that childrer are at rlsk
from. or are involvad with sericus viclent crime. Those may include increasaed
absonca from schocl, a change In frendships or relationships with alder individoals
or groups, a significan decline In pedormance, signs of self-hamm or = significant
change in wellbsing, ar sighs of assaull or unesplainzd injuries. Unexplained gifts or
riew pussess ons could alsn indicate that children have been approached by, or are
invelved with, individuals associated with crrminal networks ar gangs, 30 Al slaff
should be aware of the associaled risks and understand the measures In place to
managea thase, Advice for schaols and colleges i= provided in the Home Cffice's
Preventing youth violence and gang hwalvement and its Griminal exploitation of
children and wilncrablg adulis: county lines guidance






